
 

 

 
                               

Hanley St Luke’s C of E Aided Primary School 
 

Behaviour Policy 
 

( Including written statement of Behaviour Principles) 
 

The governors have approved the following principles to guide the headteacher in designing 
and implementing the school’s Behaviour Policy: 
 

 Every pupil understands they have the right to feel safe, valued and 
respected, and able to learn free from the disruption of others 

 All pupils, staff and visitors are free from any form of discrimination 

 Staff and volunteers set an excellent example to pupils at all times 

 Rewards and sanctions are used consistently by staff, in line with the 
Behaviour Policy 

 The Behaviour Policy is understood by pupils and staff 

 The exclusions will only be used as a last resort, and the school follows 
statutory guidance relating to permanent and fixed-term exclusions as follows: 

 Statutory Guidance for those with Legal Responsbilities for Exclusions 

 Pupils are supported to take responsibility for their actions 

 The school seeks to work in partnership with families to support pupils where 
there are challenging behaviours 

 The governing board also emphasises that violence or threatening behaviour 
will not be tolerated in any circumstances. 
 

 Advice and guidance from Department for Education related to use of 
reasonable force, physical touch and confiscation of items are followed 
consistently by all. 

 
 This written statement of behaviour principles is reviewed and approved by 

the full governing body every two years. 
 
 
 
 
 
 
 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/641418/20170831_Exclusion_Stat_guidance_Web_version.pdf


 

 

 
 

Behaviour Policy 
 
 
Introduction: 
 
At Hanley St. Luke’s we strive to ensure that all children are treated fairly and feel happy, 
safe and secure. We strive to create an atmosphere where all children feel uniquely special 
as members of God’s family and are able to understand, recognise, uphold and promote the 
values of honesty, courtesy, kindness, perseverance and respect. Our work is underpinned 
by our Mission statement aims: 
 
Promote Christian belief and practice, and to encourage the moral and spiritual 
development of all people in our school.  
 
Develop in each person a sense of self worth, and the necessary qualities to become 
a full and valuable member of society.  
 
Encourage the full potential of every child.   
 
 

 Hanley St Luke’s is proud to be an inclusive school that meets the needs of a range of 
children- this includes those with complex family backgrounds as well as those with a range 
of special needs. We understand that many children need help to manage and articulate 
their emotions and need additional support to conform to our behaviour expectations and we 
strive to support them to achieve those aims. However, we also recognise that all children 
have a right to feel safe and secure in an atmosphere conducive to learning so this policy is 
designed to reflect the work we do striving to ensure all our children can have the very best 
of starts in life. 
 

 
 
We base our behaviour management on promoting our Golden Rules, celebrating the 
positives and incentivising children to make the right choices and therefore improve their 
behaviour. However, clear and consistent sanctions will also be enforced as appropriate.  
 
This Policy operates in conjunction with the following policies: 
 

 Anti- bullying 

 Child Protection and Safeguarding 

 Equality Statement 

 SEND 

 Teaching Learning & Assessment   
 
In reviewing and implementing this policy the guidance contained in the following 
Department for Education ( Jan 2016) document has been followed : 
 
 Behaviour and Discipline in Schools. Advice for Headteachers and school staff  
 
Policy Aims 
 

 To create a safe and secure environment that promotes effective learning.  

 To promote positive relationships between pupils, staff and our community.   

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/488034/Behaviour_and_Discipline_in_Schools_-_A_guide_for_headteachers_and_School_Staff.pdf


 

 

 To encourage and support children to become well rounded, self- disciplined, 

respectful, moral and caring individuals. 

 To provide both challenge and support to achieve high standards. 

 To support the delivery of highly effective teaching that equips children with essential 
knowledge and skills to promote academic achievement and an appreciation of 
learning within a rich and relevant curriculum. 
 
 

OUR GOLDEN RULES 
 

Show respect for each other and property at all times 
Tell the truth and always act honestly 
Listen carefully when someone is talking 
Use good manners at all times 
Keep trying and persevere 
Encourage one another 
Smile 
 

 
 

Roles and Responsibilities 
 

 

The Head teacher will:  
 

 Implement the behaviour policy, reinforcing the need for consistency throughout the 

school. 

 Report to governors regarding the effectiveness of the policy 

 Support staff when dealing with challenging behaviour and the law 

 Be a positive role model 

 Ensure the health and safety and welfare of all children 

 Praise and encourage positive behaviour including rewards and celebration 
assemblies 

 Ensure the promotion of the Golden Rules in and around school 

 Ensure appropriate use of sanctions 

 Work closely with parents /carers of children displaying challenging behaviours 

 

 
Staff will: 

 
 Plan and deliver effective lessons taking account of children’s starting points 

 Promote the Golden Rules in and around school 

 Reward and praise positive behaviour including use of DOJO system as appropriate 

 Offer the children choices and the chance to make the right decision 

 Support children with the language and vocabulary they need in order to socialise 

and develop interpersonal skills 

 Be a positive role model  



 

 

 Inform parents/carers about the welfare and behaviour of their children through Dojo 

system, face to face or other means 

 Follow the behaviour policy consistently and report negative behaviour following the 

correct procedure 

 Work in partnership with senior leadership to ensure all agreed strategies and actions 

are carried out including the use of individual Behaviour plans or Pupil Passports.  

Children will: 

 

 Follow the school Golden Rules 

 Be responsible for own actions and their impact on others. 

 Learn to work cooperatively 

 Accept sanctions and be willing to be reflective to change behaviours 

 

The Governing Body will: 

 

 Approve the Statement of Behaviour Principles to guide the design and review of the 

Behaviour Policy 

 Carry out its statutory duty relating to exclusions and disciplinary issues  

 Review the effectiveness of the policy with the Head Teacher 

 

 

Communication and parental partnerships 

 
Effective communication and positive parental partnerships are crucial in maintaining high 
standards of behaviour and consistency. If a child has behaviour which is causing a concern 
in school, steps will be taken to inform parents. The class teacher will have the initial 
responsibility for this. Teachers will be responsible for reporting any early warning signs for 
behaviour and safety to members of the Senior Leadership team so strategies can be put in 
place and more formal steps can be taken. 
 
The behaviour policy is shared with Parents/Carers. Senior leadership, with the support of 
the wider team will strive to support and encourage parents to share the same aims of the 
school in promoting good behaviour. Where appropriate parents will be signposted to 
additional support where this is needed. 
 
Our Positive Rewards and Celebration Ethos 
 
As a school there are multiple opportunities for children’s achievements to be celebrated 
such as individual class rewards systems, team points, Stars of the Week, nominations for 
Wonderful Work, extra playtimes and our weekly Celebration Assembly. However, all of this 
operates within our whole school behaviour system which is underpinned by the school Dojo 
point system as follows: 

 

 
 

 
 
Moving up the chart to the Gold Dojo  
 



 

 

Children receive positive Dojos for a range of good behaviours, including punctuality, hard 
work, helpfulness, coming prepared for learning e.g. full PE kit and completion of homework. 
This list is not exhaustive. Children work towards achieving a Golden Dojo for scoring +6 on 
the Dojo system. Each day is a new start but Golden Dojos are recorded and children 
receive certificates and prizes for achieving multiples of 5 and 10 Golden Dojos. These are 
awarded in our weekly Celebration Assembly or class as appropriate to achievement.  
Instant Golden Dojos may be awarded for exception effort or achievement. 
 
 
 
Moving down the chart to the Red Card & Sanctions 
 
Children lose Dojo points when they break the Golden Rules and are not responding to the 
warnings and prompts they have been given to make the right choices.  Where a child 
breaks a Golden Rule e.g. does not use good manners by shouting out; does not try hard in 
class or doesn’t show respect to children or adults then a Dojo or multiple Dojo points would 
be lost, depending on the severity of the behaviour. This list is not exhaustive. 
 
In addition, staff may also use the following sanctions if a child is not responding positively to 
warnings or loss of Dojos: 
 
 

 Removal to a time out space within the class 

 Removal to another class  

 Loss of playtime or partial loss of lunchtime 

 Sending to a member of SLT 
 

Where a child scores a cumulative -6 negative Dojos this results in a Red Card and the 
sanction of a lunchtime detention. However, for the most serious of offences an instant Red 
Card may be issued which means a child loses a playtime in addition to a lunchtime 
detention, unless alternative sanctions have been agreed as part of a behaviour support 
plan. Depending on the timing of the child’s unacceptable behaviour, the detention or loss of 
playtime, may be carried out on the next school day.  
 
Instant Red Cards are usually restricted to acts of physical violence e.g. hitting, kicking, 
punching or pushing. All acts of physical aggression are reported to a member of Senior staff 
at the time of the incident. We do not condone retaliation by physical aggression and 
children are taught to seek help from an adult rather than respond in kind.  Retaliation by 
physical aggression will also result in a Red Card. This is to ensure all children are aware 
physical aggression is unacceptable, to prevent an escalation of aggression and help to 
identify more readily those children who instigated the initial aggressive act. 
 
The Deputy Head keeps a record of numbers of Red Cards issued in KS2 and the Assistant 
Head in KS1. If a child receives 3 in any one half term the parents/carers will be invited to 
discuss the child’s behaviour with a member of the Senior Leadership Team if this has not 
already happened. This is coordinated by the Deputy Head. 
 
At the discretion of the Headteacher or in her absence the Deputy or Assistant Head, 
extended periods of loss of playtime/ lunchtime detention may be enforced or a range of 
additional sanctions. Any such action will be discussed with parents as part of a combined 
approach to support improvements in behaviours.   
 
Such sanctions may include: 

 Multiple loss of playtime/ lunchtimes 



 

 

 Report card to track behaviour signed daily by member of senior staff. 

 Internal exclusion so child works in another class for all or part of the day/ multiple 
days 

 Exclusion from the end of term treat where appropriate 

 Fixed term exclusion (see below) 
 
 
Additional Support for Persistent Challenging Behaviour 
 
The vast majority children respond positively to the rewards and sanctions system in school 
and behaviour remains positive. However, some children for a variety of reasons, need 
further support to amend their challenging behaviours over time. Escalation of sanctions 
without corresponding support is usually ineffective. The school tailors its approach to the 
individual circumstance of each child in partnership with parents/ carers and any appropriate 
support agencies. Support strategies may include: 
 

 An Individual Behaviour Plan with clear personalised sanctions and rewards 

 Use of a report card to monitor behaviour and celebrate success 

 Referral to our in- house counsellor for specific work to meet a range of needs e.g. 
anger management, low self- esteem  

 Referral to our Special Educational Needs and Disabilities Coordinator for tailored 
support 

 Referral to relevant external agencies or alternative provision such as OPUS or 
INSPIRE to address individual needs 
 

Special Educational Needs: 
 

 Pupils who have been identified as having a Special Educational Need with 
associated behaviour challenges will be given appropriate support and targets to 
encourage, promote and model appropriate classroom behaviour designed, 
discussed and shared with the pupil and parents ( a Pupil Passport). The SENDCO 
will ensure that Pupil Passports for all children including those with an Educational 
Health and Care Plan ( EHCP) are reviewed and any outside agencies are fully 
involved as necessary. See SENDO Information Report.  
 

 
Exclusions:  

 
In exceptional circumstances, where a child’s behaviour is not responding to the additional 
support offered and escalated sanctions and all appropriate advice has been sought from 
relevant professionals, then a fixed term exclusion may be enforced. However, a single 
incident of such severity that the health and safety of pupils or staff is at risk, may also 
generate an immediate fixed term exclusion. In exceptional circumstances where multiple 
fixed term exclusions have been issued or a single act of behaviour is of the severest nature 
then a permanent exclusion would be considered by the head teacher seeking advice from 
the Local Authority Inclusion team. However, where a child is at risk of permanent exclusion, 
the school will work with all stakeholders to seek to minimise this risk. 

 
 
Playtime and Lunchtime Arrangements 
 
Our supervision staff are a much valued part of our school team and are made up of those 
who work specifically as playtime/lunchtime support staff and those who also have other 
roles in school. At the time of writing, the school is well on its way to achieving a Better 



 

 

Lunchtime Quality Mark which ensures that all aspects of our provision offer the best 
experiences for our children from the food they eat, the dining experience in the school bistro 
and also out on the playgrounds. The lunch staff work in partnership with the teaching staff 
and ensure that good behaviour is celebrated and poor behaviour is identified and reported 
to the class teacher at the end of the session; if physical aggression has taken place, then it 
is reported to a member of the Senior Leadership Team immediately. During the lunchtime, 
staff may ask children to take time out by standing to the side of the playground or walking 
round with a staff member as most appropriate to address any incidents not requiring 
immediate support from Senior Leadership ( during indoor play children would be asked to 
take timeout within the classroom as most appropriate). Poor behaviour is reported to class 
teacher at the end of the session. 
 

 
Bullying (See separate anti-bullying policy): 
  
Anti- bullying messages are reinforced through our overall Christian ethos and throughout 
the curriculum as specific topics. Our Golden Rule ‘to respect each other’ is widely promoted 
and reinforced. Any issues of bullying are dealt with in accordance with our anti- bullying 
policy click here 
 
 
 

Additional Related Information 
 
Protecting Children from Physical Harm And the Use of Reasonable Force 
 
In exceptionally rare circumstances where a child’s behaviour is putting themselves or others 
at risk of bodily harm and they have failed to respond to requests to stop then it may be 
necessary for an adult to physically intervene e.g where 2 children are fighting.. Again in 
very rare instances where a child refuses comply with an instruction e.g. to leave a 
classroom or come in off the playground, after all other available methods have been 
employed then they may be physically removed where it is deemed safe to do so. In all such 
circumstances the school follows guidance set out in Department of Education “ Use of 
Reasonable force- Advice for head teachers, staff and governing bodies” July 2013 and key 
staff have received MAPA training to ensure safe practice. 
 
 
 
 
Use of Physical Touch 
 
 
Government guidance is that schools Schools DO NOT adopt a no touch policy as ‘there is a 
real risk that such policy might place a member of staff in breach of their duty of care 
towards a pupil, or prevent them taking action needed to prevent a pupil causing harm’ 
Department of Education “ Use of Reasonable force- Advice for head teachers, staff and 
governing bodies” July 2013. 
  
Also the document states: 
 
It is not illegal to touch a pupil. There are occasions when physical contact, other than 
reasonable force, with a pupil is proper and necessary. 

Examples of where touching a pupil might be proper or necessary: 

https://hanleystlukes.com/wp-content/uploads/2019/04/Anti-Bullying-Policy-2019.pdf
https://hanleystlukes.com/wp-content/uploads/2019/04/Anti-Bullying-Policy-2019.pdf


 

 

 holding the hand of the child at the front/back of the line when going to assembly or 
when walking together around the school 

 when comforting a distressed pupil 

 when a pupil is being congratulated or praised 

 to demonstrate how to use a musical instrument 

 to demonstrate exercises or techniques during PE lessons or sports coaching 

 to give first aid. 

At Hanley St Luke’s School we follow this guidance for the protection, safety and wellbeing 
of both pupils and staff. 

 

Confiscation of Inappropriate Items 

To comply with the law Hanley St Luke’s follows this DFE guidance:  Searching, screening 
and confiscation Advice for headteachers, school staff and governing bodies 
February 2014  

The law allows school staff to confiscate, retain or dispose of pupils’ property as a 
punishment, provided it is reasonable in the circumstances 

The most common use of this is where a child is distracted form their learning by fiddling 
with an item belonging to them which staff will usually remove and return to the child at the 
end of the day but this may vary depending on the age of the child. However, in the 
exceptional circumstance that a child brings prohibited items to school, staff have the power 
to search to confiscate such items. Prohibited items listed in law are as follows: 

 knives and weapons 

 alcohol 

 illegal drugs 

 stolen items 

 tobacco and cigarette papers 

 fireworks 

 pornographic images 

 any article that has been or is likely to be used to commit an offense, cause personal 
injury or damage to property 

 any item banned by the school rules which has been identified by the school as an 
item that may be searched for. 

 
Malicious Allegations 
 
At Hanley St Luke’s Primary school allegations of abuse will be taken seriously and acted 
upon in a fair and consistent way as set out in our Child Protection and Safeguarding Policy 
Click here. Where allegations have been proven to be malicious the Headteacher in 
consultation with the governing body will enforce appropriate sanctions as appropriate to the 
context. 

 
 

http://www.hanleystlukes.com/wp-content/uploads/2018/09/childprotectionandsafeguardingpolicyfeb2018.pdf
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